BOARD OF EDUCATION
School District of Independence
Tuesday, October 13, 2020

THE MEETING WILL BE HELD AT CENTRAL OFFICE, 201 NORTH FOREST AVENUE.

6:00 P.M. — Regular Board of Education Meeting
CALL TO ORDER

V.

Approval of Agenda.

Consent Agenda (Action)
The matters listed under Item Ill. Consent Agenda, are considered to be routine by the
Board of Education and will be enacted by one motion. There will be no separate
discussions of the items. If discussion is desired, that item will be removed from the
Consent Agenda and will be listed as the first item under the appropriate section of the
Regular Agenda.
1. Minutes of: Board Meeting — September 8, 2020.
2. Approval of Bills (ll. 2.)
Authorize the transfer of monies from the Incidental Fund to the Teachers Fund
to meet the Teachers Fund obligations for the month and further approve the
October 13, 2020 list of bills totaling $9,474,582.68 as printed.
3. Approval to Let Bids for Replacement of a Freezer at Christian Ott Elementary School.
4. Approval to Let Bids for a Discus and Shot Put Ring for the Track and Field at Van
Horn High School.

Superintendent’'s Report/Miscellaneous.

New Business.

1. Approval of Authorization of Resolution to Refund a Portion of Lease Participation
Certificates.

2. Approval of Changes to Board of Education Policies — First Reading.

3. Approval of Legal Services for the Independence School District.

Motion to Adjourn to Closed Session (Mo State Statutes 610.020)

The Next Regular Board of Education Meeting is Scheduled for Tuesday, November 10, 2020.



EXECUTIVE SESSION
Immediately Following Regular Meeting
Closed Session Meetings will be held at Central Office, 201 North Forest Avenue,
Independence, Missouri

I. Approval of Minutes of Executive Session held: (Action)
1. September 8, 2020.

ll. Closed Session for:

Legal Matters — Litigation including privileged communications between the Board, its
representatives, and its attorneys. Upon completion of the litigation or upon the execution
of public record approving such a contract shall become available to the public within
seventy-two (72) hours after execution of the contract.

Personnel - Actions related to the hiring, firing, disciplining or promotion of a District
employee when the performance or individual merit of this employee is considered. Any
vote on a final decision to hire, fire, promote or discipline will be available to the public
within seventy-two (72) hours of the close of the meeting, except that good faith efforts will
be made to notify the affected employee prior to the information becoming publicly
available. Disclosure of Board action on such personnel matters will include notice of how
each Board member voted on the proposition.

li. Adjournment.



Consent Agenda Item II. 2.

The Board authorizes the transfer of monies from the Incidental Fund to the Teachers
Fund to meet the Teachers Fund obligation for the month and further approves the

list of bills dated October 14, 2020 totaling $9,474,582.68 as printed. The complete detailed
list of bills is available for review in the Business Office.

September 2020 LIST OF BILLS

13-Oct-20

LIST OF BILLS
11 PHIL ROBERTS S 9,000.00
12 GENERAL OPERATING 8,232,753.18
15 NUTRITION SERVICES 396,494.69
16 ACTIVITY FUNDS 70,283.72
17 SELF-INSURANCE FUNDS 473,856.14
21 TEACHERS RESTRICTED 0.00
22 TEACHERS OPERATING 41,092.99
31 DEBT SERVICE 550.00
41 CAPITAL BOND FUNDS 0.00
42 CAPITAL OPERATING 250,551.96
45 NUTRITION CAPITAL FUND 0.00
77 FIDUCIARY BENEFITS 0.00
79 PUBLIC BUILDING CORP 0.00

TOTAL DISBURSEMENTS TO BE APPROVED

9,474,582.68



Agenda ltem #: _11. 3

Subject / Title: Approval to Let Bids for Replacement of a Freezer at Christian

Ott Elementary School

—X_Action Required — Information Only  (check one)

Description of Issue:
Background and rationale for this program / item

The Administration recommends letting bids for the replacement of a freezer at Christian Ott
Elementary School.

Desired results
Approval to let bids for replacement of a freezer at Christian Ott Elementary School.

Personnel
Salum Stutzer, Director of Facilities/Purchasing

Resources
Nutrition Services

Reviewed and Recommended: M (OYATYS RS

.'Stl’perintm‘endent Date

Motion for Board Action:

The Board of Education approves the letting of bids for replacement of a freezer at Christian
Ott Elementary School.

Motion: Second:

Board Action: Approved Not Approved ___Postponed (check one)



Agenda ltem #: __1I. a.

Subject / Title:_Approval to Let Bids for a Discus and Shot Put Ring for the

Track and Field at Van Horn High School

—X_Action Required —Information Only  (check one)

Description of Issue:

Background and rationale for this program / item
The Administration recommends letting bids for a Discus and Shot Put Ring for the Track and Field

at Van Horn High School.

Desired resuit
Approval to let bids for a Discus and Shot Put Ring for the Track and Field at Van Horn High

School.

Personnel
Salum Stutzer, Director of Facilities/Purchasing

Resources
Facilities

Reviewed and Recommended: M M\U _LQM z,b

Supérntendent Date

Motion for Board Action:

The Board of Education approves letting bids a Discus and Shot Put Ring for the
Track and Field at Van Horn High School.

Motion: Second:

Board Action: Approved Not Approved Postponed (check one)



Agenda Item #: __1V. 1.

Subject / Title: Approval of Authorization of Resolution to Refund Series 2011A

Lease Participation Certificates

— X Action Required _—_ Information Only  (check one)

Description of Issue:

Background and rationale for this program/item:
The School District recommends authorizing the offering of the Series 2020D Lease Participation
Certificates Refunding. The following Resolution is presented for your consideration.

Desired resulits:
Resolution approving authorization for Stifel, Nicolaus & Company (Underwriter) and Gilmore &
Bell, P.C. (Special Counsel) to offer for sale Series 2020D Lease Participation Certificates.

Personnel:
N/A

Resources:
N/A

—

Reviewed and Recommended: ) _ '
A/28 AR

Superintendent " Date

Motion for Board Action:

The Board of Education approves the following Resolution:

RESOLUTION AUTHORIZING THE OFFERING FOR SALE OF A SERIES OF LEASE PARTICIPATION
CERTIFICATES TO REFUND $1,965,000 PRINCIPAL AMOUNT OF LEASE PARTICIPATION CERTIFICATES
ISSUED IN 2011, TO BE ACCOMPLISHED PURSUANT TO AN ANNUALLY RENEWALABLE LEASE
PURCHASE AGREEMENT.

Motion: Second:

Board Action: ____ Approved —Not Approved — Postponed (check one)



Agenda ltem #: __1v. 2.

Subject / Title: Approval of Changes to Board of Education Policies

X Action Required ____Information Only  (check one)

Description of Issue:

Background and rationale for this program / item
The Board of Education’s Policy Review Committee is comprised of Board members and
administrators. The committee is charged with updating the Board Policy Manual as necessary to
stay compliant with education laws and procedures. The Committee is recommending approval of
changes/additions to Board of Education Policies 1300, 1301, 1310, 2763, 5205, 5330, and 6145.
These Policy changes require two readings.

The committee will continue its work on revising polices and regulations and will report back to the
Board as additional updates are needed.

Desired results
Approval of Board of Education Policy changes/additions as presented.

Personnel
N/A

Resources
N/A

Reviewed and Recommended: l\ J [Q / 7/ 20
“Supdrintendent Date

Motion For Board Action:

The Board of Education approves this as the first reading of changes/additions to Board of
Education Policies 1300, 1301, 1310, 2763, 5205, 5330, and 6145 as presented.

Motion: Second:

Board Action: __ Approved Not Approved Postponed (check one)




GENERAL ADMINISTRATION Policy 1300

Equal Opportunity and Statement of Non-Discrimination, Harassment, and Retaliation

The District is committed to providing equal opportunity in all areas of admission, recruiting,
hiring, retention, promotion, contracted services, and access to programs, services, activities, and
facilities. The District further commits itself to the policy that there shall be no unlawful
discrimination, harassment, or retaliation against any person because of race, color, religion,
disability, age, sex, gender, national origin, or any other characteristic protected by law. The
District is an equal opportunity employer.

The District’s equal opportunity policy extends to prohibitions against discrimination,
harassment, and retaliation of and against students or employees due to the individual’s race,
color, religion, disability, age, sex, gender identity, national origin, or any other characteristic
protected by law. The District strictly prohibits such unlawful discrimination, harassment, and
retaliation by its employees and students. The District also prohibits retaliatory action,
harassment, or discrimination against individuals who make complaints of, report, or otherwise
participate in the investigation of any such unlawful discrimination, harassment, or retaliation.

Persons who believe that they have been discriminated, harassed, and/or retaliated against in
violation of this policy should report the alleged discrimination, harassment and/or retaliation to
the Compliance Officer, unless the Compliance Officer is unavailable or the subject of the report.
In that case, the report should be made directly to the alternative Compliance Officer (see Board
Policy/Regulation 1310 or Board Policy/Regulation 1301).

A complaint regarding sexual harassment or related retaliation of a student or employee under
Title IX and that is alleged to have occurred on or after August 14, 2020, should be filed in
accordance with the procedures outlined in Regulation 1301. Any complaint regarding sexual
harassment or related retaliation of a student or employee under Title IX and that is alleged to
have occurred before August 14, 2020, should be filed in accordance with the procedures
outlined in Regulation 1310.

All employees, students, and visitors who have witnessed any incident or behavior that could
constitute discrimination, harassment, or retaliation under this policy must immediately report
such incident or behavior to the District’s Compliance Officer for investigation.

If a student alleges sexual misconduct on the part of any District employee to any person
employed by the District, that person will immediately report the allegation to the Children’s
Division (CD) of the Department of Social Services in accordance with state law.

All complaints of violation of this policy will be promptly investigated by the District, and
appropriate action will be taken.



Policy 1300
Page 2

Public Notice

The superintendent or designee will continuously publicize the District’s policy prohibiting
discrimination, harassment, and retaliation, and will disseminate information to employees,
parents/guardians, and students, as well as to newly-enrolled students and newly-hired
employees, regarding how to report discrimination, harassment, and retaliation.

NEW 9/16
REV. 10/2020



GENERAL ADMINISTRATION Policy 1301
(Regulation 1301)

Equal Opportunity
Prohibition Against Sexual Harassment and Retaliation under Title IX

Sexual harassment is prohibited in this District. The District also prohibits retaliation against a
person who files a complaint of sexual harassment or who participates in an investigation of
allegations of sexual harassment under this Policy and its corresponding Regulation.

This Policy governs the District’s compliance with Title IX of the Education Amendments of
1972. The following person is designated and authorized as the District’s Title IX Coordinator,
with the responsibility to identify, prevent, and remedy unlawful harassment and retaliation under
Title IX in the District:

District Compliance Officer
201 North Forest Avenue, Independence, Missouri 64050
816-421-5300

A complaint regarding sexual harassment or related retaliation of a student or employee under
Title IX and that is alleged to have occurred on or after August 14, 2020, should be filed in
accordance with the procedures outlined in Regulation 1301. A complaint by students,
employees, parents, and patrons of the District alleging harassment, discrimination, or related
retaliation based on a protected classification under the laws identified above (outside of Title
IX) should be filed in accordance with the procedures outlined in Regulation 1310. A complaint
regarding the identification, evaluation, educational program, or placement of a child with a
disability under Section 504 should be filed in accordance with the procedures outlined in
Regulation 2110.

NEW 10/2020



GENERAL ADMINISTRATION Policy 1310
(Regulation 1310)

Freedom from Discrimination, Harassment, and Retaliation

It is the policy of the Board of Education to maintain a learning and working environment that is
free from discrimination, harassment, and retaliation on the basis of race, color, religion,
disability, age, sex, gender , national origin, or any other characteristic protected by law.

The District strictly prohibits unlawful discrimination, harassment, and retaliation against
employees, students, or others, as provided in Board Policy/Regulations 1300 and 1310.
These policies shall extend not only to students with regard to educational opportunities and
freedom from discrimination, harassment, and retaliation, but also to employees with regard to
employment opportunities, and to individuals with whom the Board does business.

It will be the policy of the District to continually evaluate its practices and procedures to ensure
fair and equitable educational and employment opportunities and freedom from discrimination,
harassment, and retaliation for all of its students and employees.

For the purposes of this Policy, the term “school personnel” includes Board members, school
employees, agents, volunteers, contractors, and any other persons subject to the supervision and
control of the District.

Compliance Officer

The Board will designate an individual to act as the compliance officer, and ensure that the
compliance officer’s name, business address, and telephone number, as well as the District’s
Board Policy 1300 are published to patrons, employees, and students on an annual basis.

The Board designates the following individual to act as the District’s compliance officer:

Human Resources Supervisor
201 North Forest Avenue
Independence, MO 64050
(816) 521-5300

Fax: (816) 521-5619

In the event the compliance officer is unavailable or is the subject of a report that would
otherwise be made to the compliance officer, reports should instead be directed to the alternative
compliance officer:

Director of Human Resources
201 North Forest Avenue
Independence, MO 64050
(816) 521-5300

Fax: (816) 521-5680



Policy 1310
Page 2

It shall be the compliance officer’s responsibility to assure compliance with Title VI of the Civil
Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973, Fitle I ofthe Education
Amendments-of 1972, and the Age Discrimination Act of 1975.

The compliance officer will act to promptly investigate all complaints, either formal or informal,
verbal or written, of unlawful harassment, discrimination, or retaliation because of race, color,
religion, disability, age, sex, gender identity, national origin, or any other characteristic protected
by law.

A complaint by students, employees, parents, and patrons of the District alleging harassment,
discrimination, or related retaliation based on a protected classification under the laws identified
above (outside of Title IX) should be filed in accordance with the procedures outlined in
Regulation 1310. A complaint regarding sexual harassment or related retaliation of a student or
employee under Title IX and that is alleged to have occurred on or after August 14, 2020, should
be filed in accordance with the procedures outlined in Regulation 1301.

Discrimination

It is the policy of the Board of Education to maintain a learning and working environment that is
free from discrimination on the basis of race, color, religion, disability, age, sex, gender, national
origin, or any other characteristic protected by law.

The District does not and will not discriminate on the basis of race, color, religion, disability,
age, sex, gender, national origin, or any other characteristic protected by law in the educational
programs, activities, and vocational opportunities offered by the District.

The District assures that it will comply with:
1. This Policy/Regulation and state and federal law.

2. The Missouri Human Rights Act, MO. Rev. Stat. § 213.010 et seq., which prohibits
discrimination and harassment on the basis of race, color, religion, national origin, sex,
disability and age. The Act also makes it unlawful to retaliate against any individual for
filing a complaint of discrimination and/or harassment or for participating in an
investigation into a complaint of discrimination and/or harassment.

3. Title VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d et seq., which
prohibits discrimination on the basis of race, color, or national origin in programs and
activities receiving Federal financial assistance.



Policy 1310
Page 3

4. Section 504 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. 794, which
prohibits discrimination on the basis of handicap in programs and activities receiving
Federal financial assistance.

5. Title IX of the Education Amendments of 1972, as amended, 20 U.S.C. 1681 et seq.,
which prohibits discrimination on the basis of sex in education programs and activities
receiving Federal financial assistance. The provisions of Title IX apply to students with
regard to educational opportunities and freedom from harassment, employees with regard
to employment opportunities and freedom from harassment, and to individuals with
whom the District does business.

6. The Age Discrimination Act of 1975, as amended 42 U.S.C. 6101 et seq., which prohibits
discrimination on the basis of age in programs or activities receiving Federal financial
assistance.

7. The Boy Scouts of America Equal Access Act, by which the District will provide equal
access to District facilities and related benefits and services and will not discriminate
against any group officially affiliated with the Boy Scouts of America, the Girl Scouts of
the United States of America, or any other youth group designated in applicable federal
law.

8. The National School Lunch Act, and other requirements of the U.S. Department of
Agriculture (USDA), as it relates to school nutrition programs for which the District
receives federal financial assistance, including the National School Lunch Program, the
Special Milk Program, the School Breakfast Program, and the Summer Food Service
Program.

9. All regulations, guidelines, and standards lawfully adopted under the above statutes by
the United States Department of Education.

Harassment

It is the policy of the Board of Education to maintain a learning and working environment that is
free from harassment on the basis of race, color, religion, disability, age, sex, gender, national
origin, or any other characteristic protected by law. The District’s prohibition against harassment
extends not only to students with regard to educational opportunities, but also to employees with
regard to employment opportunities, and to individuals with whom the Board does business.




Policy 1310
Page 4

Retaliation

The District prohibits retaliation against any person who files a complaint of discrimination,
harassment, or retaliation, and further prohibits retaliation against any person who testifies,
assists, or otherwise participates in any investigation, proceeding, or hearing relating to such
discrimination, harassment, or retaliation. The District will discipline or take other appropriate
action against any student, teacher, administrator, or other school personnel who retaliates
against any such person.

Consequences and Remedies

When the District receives a report of unlawful discrimination, harassment, and/or retaliation, the
District will take appropriate interim measures to protect the alleged victim(s). If, after
investigation, it is determined that discrimination, harassment, and/or retaliation in violation of
Policies 1300 and 1310 did occur, the District shall take prompt, effective, appropriate action
reasonably calculated to end the harassment, discrimination, and/or retaliation and to protect
individuals from further such harassment, discrimination, and/or retaliation.

The District will discipline or take other appropriate action against any student, teacher,
administrator, or other school personnel who is found to have violated this Policy. Patrons,
contractors, visitors, or others who violate this Policy may be prohibited from District property or
otherwise restricted while on District property.

Grievances

It is the policy of the District to process all grievances in a fair and expeditious manner.
Regulation 1310 provides mechanisms for the resolution of grievances/complaints by employees,
patrons, and/or students under this Policy. Regulation 1301 provides mechanisms for the
resolution of grievances/complaints by employees, patrons, and/or students under Board Policy
1301.



Policy 1310
Page 5

Students with Disabilities

This policy and corresponding regulation do not pertain to the identification, evaluation, or
placement of students under Section 504. The topics of the identification, evaluation, and
placement of students under Section 504 are addressed in the following separate District policies
and regulations: Policy 2110 — Equal Education Opportunity, and Policy and Regulation 6250 —
Instruction for Students with Disabilities.

NEW 9/16
REV. 10/2020



STUDENTS Policy 2763

Student Welfare

Temporary Alternative Placement Agreements

If a parent/guardian is temporarily unable to provide care or support for their child and if the child is
not in imminent danger of death, serious bodily injury, or being sexually abused, an adult relative
and the parent/guardian of the child may enter into a Temporary Alternative Placement Agreement
(“Agreement”) with Missouri’s Children’s Division.

The Agreement provides for a placement with an adult relative for a period of ninety (90) days.
The adult relative shall make the day-to-day decisions for the child as provided in the agreement,
and shall further have the authority to make educational and medical decisions.

The adult caregiver (relative) is required to notify the District of the Agreement and is required to
provide the District with notice of the Agreement.

This provision will become effective only when the Children’s Division has prepared and
disseminated Rules and Regulations governing such Agreements.

NEW 10/2020



SUPPORT SERVICES Policy 5205

Building and Grounds Management

Lead Testing in Water Samples

Subject to appropriations, the District may elect to test samples from sources of potable water in
District facilities serving students under first grade in buildings built prior to 1996. A “source of
potable water” means a source of nonbottled water that provides water that may be ingested by
students or used for food preparation of students under first grade, including but not limited to,
any tap, faucet, drinking fountain, wash basin in a classroom, or similar point of use. This does
not include bathroom sinks or wash basins used by janitorial staff.

The purpose of such testing would be to determine the presence of and quantity of lead. If
election to test is made, the District will submit sample(s) to a Department of Health and Senior
Services-approved laboratory for analysis for the presence of lead. Written sampling results will
be submitted by the laboratory to the Department of Health and Senior Services within seven (7)

days of receipt.

If any of the submitted samples exceed standards for parts-per-billion of lead set by the U.S.
Environmental Protection Agency (EPA), the District will promptly notify by written or
electronic communication to the parents/guardian of all enrolled students. Notice to
parents/guardians will include the:

1. Sampling location within the building;
2. EPA’s website for information for lead in the drinking water; and
3. The specific lead level in each testing site.

If any of the samples are at or below five parts per billion, parental notification may be made by
posting on the District’s website.

NEW 10/2020



SUPPORT SERVICES Policy 5330
(Form 5330)

Purchasing and Supply Management

Anti-Israel Bovcott Prohibition

Pursuant to the Anti-Discrimination Against Israel Act, § 34.600, RSMo., the District will not
contract to acquire or dispose of services, supplies, information technology, or construction for a
total potential value of One Hundred Thousand Dollars ($100,000.00) or more with any
company, unless the contract includes written certification that the company is not currently
engaged in and shall not, for the term of the contract, engage in a boycott of goods and services
from the State of Israel; companies doing business in or with Israel; or authorized by, licensed
by, or organized under the laws of the State of Israel; or persons or entities doing business in the
State of Israel.

The term “boycott” as used in this Policy is defined as set forth in § 34.600.3(1), RSMo.

This provision shall not apply to contractors with fewer than ten (10) employees.

Bidders for contracts described in this Policy will be required to submit with their bid a
certification of compliance with this Policy (Form 5330). In addition, all contracts subject to this

Policy will contain a contract provision certifying compliance with the “Anti-Discrimination
Against Israel Act.”

NEW 10/2020



INSTRUCTIONAL SERVICES Policy 6145

(Regulation 6145)
Curriculum Services
Service Animals and Professional Therapy Dogs in Schools
iﬂdlﬂd&a}s—w&h—dfsab%es— This pohcy governs the presence of service ammals in the D1str1ct s

buildings, on school property (including school buses), and at school activities. The Board of
Education adopts this policy to ensure that individuals with disabilities are permitted to
participate in and benefit from District programs, activities and services, and to ensure that the
District does not discriminate on the basis of disability.

Qualified-Students and/or adults with disabilities may be accompanied by a “service animal” as
defined by federal and Missouri law on school property, in school buildings, and at school
functions when-required as permitted by law and subject to the conditions of this Policy.

Service Animals

Under federal law, a “service animal” means “any dog that is individually trained to do work or
perform tasks for the benefit of an individual with a disability, including a physical, sensory,
psychiatric, intellectual or other mental disability.” Other species of animals, whether wild or
domestic, trained or untrained, are not service animals for the purposes of this definition (See,
however, provisions on miniature horses below). The work or tasks performed by a service
animal must be directly related to the handler’s disability. The crime deterrent effects of an
animal’s presence and the provision of emotional support, well-being, comfort, or
companionship do not constitute work or tasks for the purposes of this definition.

Under Missouri law, the term ¢ serv1ce dog is deﬁned as any a dog spee+ﬁeal—l—y that is bemg or
has been 1nd1v1dually tramed to a : ; : X

4 hee T A : do Work or perform tasks for the
beneﬁt of an 1nd1v1dual Wlth a dlsablhty, 1nclud1ng a physmal sensory, psychiatric, intellectual,
or other mental disability. Service dogs include but are not limited to: guide dogs, hearing dogs,
medical alert or response dogs, mobility dogs, and mental health service dogs or psychiatric

service dogs.

An emotional support dog, whose purpose is to provide comfort or companionship does not meet
the definition of a service dog under Missouri or federal law.

The District will permit the use of a miniature horse as a service animal if the miniature horse has
been individually trained to do work or perform tasks for the benefit of an individual with a
disability.



Policy 6145
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In determining whether to permit the use of a miniature horse as a service animal, the District
will consider: (1) the type, size and weight of the miniature horse and whether the facility can
accommodate these features; (2) whether the handler has sufficient control of the miniature
horse; (3) whether the miniature horse is housebroken; and (4) whether the miniature horse’s
presence compromises legitimate safety requirements that are necessary for the safe operation of
the facility. All additional requirements outlined in this Policy which apply to service animals,
shall apply to miniature horses.

If an individual with a disability requests to use a service animal in a District building, on District
property, in a District vehicle or at a District function, the District will not ask about the nature or
extent of the person’s disability. However, the District may make the following inquiries to
determine whether an animal qualifies as a service animal: (1) whether the animal is required
because of a disability; and (2) what work or task the animal has been trained to perform. The
District may not make these inquiries when it is readily apparent that an animal is trained to work
or perform tasks for an individual with a disability.

The District may request but will not require documentation, such as proof that the animal has
been certified, trained, or licensed as a service animal.

Misrepresentation of Service Dogs

In accordance with Missouri law, a person knowingly misrepresenting a dog as a service dog for
the purpose of receiving accommodations of the Americans with Disabilities Act will be guilty of
a class C misdemeanor and shall be civilly liable for damages resulting from such
misrepresentation.

Professional Therapv Dogs

An animal that is used to provide a supportive or therapeutic service for a student does not meet
the definition of a “Service Animal” which is permitted for use by qualified individuals with
disabilities consistent with this Policy. However, the District may, at its discretion, permit the
use of such dogs that have been individually trained and certified to work with staff to provide
certain types of support for its students.

Such dogs are not for the personal use of District students or employees and will be utilized at
the discretion of District administration and counselors for their intended purpose.

REV. 1/18
REV. 10/2020



Agenda Item #: __1V. 3.

Subject / Title: Approval of Legal Services for the Independence School District

—X_Action Required __Information Only  (check one)

Description of Issue:

Background and rationale for this program / item
The Independence School District’s contracts for General Education Legal Services with
EdCounsel, LLC and Special Education Legal Services with Thomeczek & Brink, LLC respectively,
have expired. Pursuant to Board Policy 3180, the District may enter into agreements for legal
services without seeking bids, in order to maintain longer-term relationships with professionals with
whom the District has a satisfactory relationship, based on the factors outlined in Board Policy
3180.

It is the Administration’s recommendation to approve the contracts of EdCounsel, LLC for General
Education Legal Services and Thomeczek & Brink, LLC for Special Education Legal Services given
the District’s satisfactory relationships with both legal firms.

Desired results
Approval of contracts for legal services.

Personnel
N/A

Resources
N/A

‘ N 0\ .
Reviewed and Recommended: \(& N '\p\& ALO / Y / 20

Superintehd’ﬁﬁt Date

Motion for Board Action:
The Board of Education approves the contract with EdCounsel, LLC for General Education

Legal Services and the contract with Thomeczek & Brink, LLC for Special Education Legal
Services.

Motion: Second:

Board Action: Approved Not Approved __ Postponed (check one)



